
RN Volunteer Description

The Action169 organization is based in Fairmont, MN. The organization is a registered 501-(c)(3).
Action169 is built on a foundation of prayer and is committed to addressing commercial sexual
exploitation and problematic substance use through Christ-centered prevention, intervention, and
restoration care services. Rose House is a restoration home for women 18+ who have been affected by
commercial sexual exploitation and/or problematic substance use.

This ‘four-tier’ program provides women with a supportive home setting from which to eventually
establish positive relationships, employment, education or business opportunities and to further develop
strong emotional, social and sober life skills to continue on the journey of recovery, restoration and
success.

RN

The RN is a 2-4 hrs./wk volunteer position for a qualified woman who can provide compassionate,
trauma-informed physical care and education that empowers residents towards their best health. Our RN
will perform duties and responsibilities as indicated, including but not limited to performing physical
assessments and monitoring progress for up to four women. Our volunteer RN’s will be asked to be
present during an intake, which could be at any time. Notice of intake time will be communicated
between Volunteer RN’s in hopes that one of the on staff RN’s can be present.

The RN should have some basic knowledge of human trafficking/sexual exploitation and problematic
substance use and recovery, the impact such can have psychosocially, physically, emotionally and
spiritually.

QUALIFICATIONS:

○ Ability and desire to nurture and support the healthy growth and development of

women who have experienced sexual exploitation and or problematic substance use.

○ A registered nurse (RN) who holds a bachelor's degree of science in nursing.

○ Willingness and ability to empower residents to complete their IRP’S in accordance

and collaboration with Case Manager and/or Executive Director within the scope of

RN’s duties and responsibilities.
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○ Understanding of the issues facing women exiting out of exploitation and

problematic substance use.

○ Ability to deal with confidential information with absolute discretion.

○ Ability and willingness to adhere to the Action169 policies and procedures and

moral conduct code, and be able to sign our statement of faith.

○ Driver’s License

○ Willingness to complete Action169’s yearly CSE training and/or any other required

training for staff working directly with residents.

○ Ability to pass a DOJ and FBI Background Check.

○ Maintain CPR and First Aid certifications

PRINCIPAL DUTIES AND RESPONSIBILITIES

○ Assesses residents needs and develops a plan of care as a part of residents ICP.

○ Administer medication to patients and/or check on proper medication use.

○ Provide residents with health promotion and health education (lead 1hr./wk

presentation on basic health and wellness to all residents)

○ Perform and document physical assessments.

○ Assess and make recommendations for any needed medical care.

○ Create reports to track the patients' progress.

○ Clean and re-dress wounds if needed.

○ Measure vital signs.

○ Monitor changes in behavior and progress.

○ Assures that the principles of trauma informed, restorative justice and strength-based

approaches are maintained, creating an empowering environment of healing, hope

and wellness.

○ Works with program participants to develop, monitor and review any health goals

and progress, but is not to provide counseling or therapeutic-like services.

○ Meet weekly (or monthly) with the Executive Director for program updates and

resident wellness overview.
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○ Can respond effectively to crisis intervention/de-escalation and staff -participant

conflict resolution. Must have the ability to stay calm during crisis and act promptly

while adhering to policies and procedures. Promote and maintain a professional

standard of ethics and confidentiality.

○ Generates a brief weekly report of each resident.

○ Developing and maintaining an environment where safety and health are maintained

and promoted

Compensation: Volunteer position with the possibility of future pay depending on time with the

organization and funding available to Action169, a non-profit 501-c3. Flexible 2-4 hrs./wk depending on

number of residents.

If interested send resume or CV, and a thoughtful one page cover letter to:
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