
Male Boundary Policy

Our residents at Rose House come from backgrounds of severe trauma and unhealthy
relationships with especially the male figures in their lives. Therefore, the men working with a
Action169- Rose House carries a special responsibility to model healthy and safe relationships
with these ladies. Good and effective boundaries are necessary to show them love and
friendship in an appropriate way. Integrity and transparency can never be compromised and will
and should always be first priority.

1. No man should ever be alone with the residents, especially when only one of them is
present. That way, if any accusation is ever made against a man, there would have been
witnesses present. (Female staff/volunteers should please pay attention so that a male
staff/volunteer doesn’t suddenly find themselves alone with the female residents.)

2. Always be accompanied by another lady volunteer/staff when escorting residents, even
when driving or presenting a workshop. In the event that no female volunteer/staff may
be available, ensure that at least 2 residents are in the vehicle or room. In case of the
latter, notify someone in management immediately to apprise them of the situation.

3. Don’t get cornered into private conversations with any resident, and always refer
requests to the Case Manager and/or Resident House Manager or to female staff. Never
attempt any form of counseling with any resident.

4. Avoid all physical contact with residents. Greet them friendly (but not intimately), and
rather do a high five or shake their hand very briefly.

5. If you have crossed a boundary, whether deliberately or by mistake, please discuss it
with someone in leadership as soon as possible – do not give the enemy a foothold.

6. If an accusation is made by a resident towards you as a man, the following procedures
will be upheld:

a. The leadership will thoroughly investigate the situation by interviewing you, the
resident and any witnesses.
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b. If there is truth to the accusation, appropriate steps will be taken, the least of
which will be an apology to the resident involved and stricter boundaries if
necessary. It may mean you will not be allowed near the residents again for some
time. The resident involved will receive the necessary counseling and follow up.

c. In the case of a romantic or anything sexual, there will be immediate dismissal
and potential legal action, depending on various factors. You might also in such a
case never be able to work with vulnerable people again as this will go onto your
reference.

d. If the accusation is false, the resident will be referred to the Case Management
and counselors. Appropriate disciplinary steps will also be taken.

By signing this policy, you agree that you will uphold, at all circumstances, the values and
requirements within this policy.

Signed at ____________________________ on (date) ___________________________

___________________________ __________________________
Staff/Volunteer name Staff/Volunteer Signature

___________________________ __________________________
Management Signature Witness Signature
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